
MANAGING DRUG AND 
ALCOHOL MISUSE IN THE 

WORKPLACE



INTRODUCTIONS

Gareth Salisbury
Gareth works within the Workplace Testing division of D.tec International 

Limited. 

Gareth’s current role as National Sales Manager includes creating bespoke 

proposals, drafting robust drug and alcohol policies and providing ongoing 

support and educational resources to help companies of all sizes feel confident 

carrying out drug and alcohol screening. 

Andrew is an award-winning road safety specialist and collision/incident 

investigator and analyst, and a regular speaker at fleet, logistics and road safety 

conferences. 

He has managed the investigation and analysis process for more than 40,000 

road traffic collisions and logistics incidents over the last 20 years. He has used 

the information from these collisions to provide bespoke, innovative, and 

interactive road safety solutions to fleet operators.

Andrew Drewary



“WHY THIS SUBJECT AND WHY NOW?”

Recent police figures show Drug Driving offences 

have doubled since 2017
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Sussex Police recorded a 

20% rise in the number 

of people arrested for 
drug driving.



HOW HAS COVID-19 EXACERBATED DRUG & ALCOHOL USE

Alcohol abuse has 
increased with the British 

Liver Trust reporting a 

500% rise in calls to its 

helpline since lockdown 
began in March.

Parental substance 

misuse is 66% higher 

since April 2020.

23% of individuals either started taking 

or increased their use of prescription 

drugs, illegal drugs and alcohol as a result 
of the Covid-19 pandemic.

In the UK, 44% of 

Cannabis smokers have 

increased their usage 

since the onset of the 
pandemic.



BUSINESSES ARE NOT IMMUNE

Do you know who the drug users are within your workplace?

What are you doing to combat this problem within your workforce? 

The statistics show that last year
one in eight 

under 35s were using cannabis and 
one in fourteen

of all employees were too. 



ARE YOUR PROCESSES FIT FOR PURPOSE?

“Lorry driver who took crack
cocaine and heroin hours before
falling asleep at the wheel, causing
a crash which killed two men has
been jailed”

The police look for vehicles with messy dashboards, scattered with rubbish – does this remind you of any of your drivers?

“Drug driver jailed for killing 
devoted parents of two girls near 

Cambridge after falling asleep at the 
wheel”

“A driver high on cocaine and
alcohol caused a crash which killed
a father and seriously injured his
teenage son.”



Drivers are feeling more undervalued and scrutinised than ever before 
since the introduction of telematics and other such technologies. Which 
has led to more than One in Ten drivers admitting to feeling stressed and 

angry each time they get behind the wheel. 

So as an employer, how do you implement drug and 
alcohol testing into the workforce without exacerbating 

the already increasing strain on drivers?

INDUSTRY SPECIFIC CHALLENGES



Most people are naïve to the effects of drugs 
and alcohol, even the drug users themselves. 

Education is fundamental to a successful drug 
and alcohol screening programme.

How many of you can confidently 
explain the effects of taking drugs 
and alcohol?

THE EFFECTS



0

20

40

60

80

100

Alcohol Dependence Drug Dependence

Prevalence of Drug and Alcohol Dependance by Sex in England

Male Female

VITAL STATISTICS

85% of Traffic Offences are committed by Men



Engage as often as you can 

Appearance

Punctuality

Minor mistakes

Training for all employees

It’s all about 
prevention

SPOTTING THE SIGNS



BEST PRACTICE 

CREDIBILITY

CAPABILITY

DIGNITY

EFFICIENCY

PORTABILITY

RELIABILITY 

RESPONSIBILITY

ACCOUNTABILITY



D.TEC PROCESS

Policy Educate Deter Detect



Nationwide Screening 
Solution

Training carried out at 
multiple locations

Significant reduction in 
incidents 

Clipper Logistics were determined to carry out the initial
drug and alcohol screening themselves, with the intent
to implement regular random testing. They believed the
implementation of a legally defensible drug and alcohol
solution would support their zero-tolerance approach.

D.tec assisted Clipper with policy refinement to allow
for their desired testing approach and arranged training
for all screeners. The DrugWipe Dual screening kits and
Drager alcometer devices enable Clipper Logistics to
carry out in-house, random screening together with any
post incident testing that may be required. 

Employees find the screening device quick and easy to 
use, providing accurate results every time that are simple 
to read. Clipper also found that the D.tec solution 
presented them with a cost saving when compared to 
alternative offerings.

Clipper Logistics  
National Driver Training Manager 

CLIPPER LOGISTICS

CUSTOMER CASE STUDY



FINAL QUESTION

Given what you have heard today, do you 

believe you need to update your current 

policy, procedures, training and support 

mechanisms?



ANY FURTHER QUESTIONS?

Gareth Salisbury

www.dtecinternational.com

gareth.salisbury@dtecinternational.com

0800 371 898

Andrew Drewary

https://roadsafetysmart.co.uk

andrew@roadsafetysmart.co.uk

07817 043821


